Gender Pay Gap Report CANPACK UK 2023-24

CANPACK

At CANPACK UK we strive to ensure all employees in the same or equivalent roles are paid equally.
Mean Gender Pay Gap

The difference between the mean (average) pay rate for all men and women in an organisation =
14% in favour to men

Median Gender Pay Gap

The difference between the median (mid-point) pay for all men and women in an organisation =
4% in favour to men

Mean Bonus Pay Gap

The difference between the mean (average) value of bonus for all men and women in an
organisation = 3% in favour to men

Mean Bonus Pay Gap

The difference between the mean (average) value of bonus for all men and women in an
organisation = 3% in favour to men

Median Bonus Pay Gap

The difference between the median (mid-point) value of bonus for all men and women in an
organisation = 10% in favour to women.
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